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With 15 years of experience; more than 300 different activities 
mainly workshops, round table discusions and training 

programmes touching the lives of around 8000 people directly 
– TCCR has played a big role in bringing communities together 
resulting in more transparency, deeper level of understanding and a 
genuine respect for each other and their contrasting points of view. We 
have imparted tools and skills that are useful and relevant in times of 
confrontations and conflict situations. These skills appeal to our innate 
nature of love and compassion that is rooted in all of us and helps in the 
enrichment of life itself. TCCR with a strong team working on conflict 
transformation and peace building, stands firm in its dedication towards 
strengthening the culture of dialogue, respect and democratic values. 

This newsletter gives an account of  the activities conducted between May 
2015 and April 2016. 
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Acknowledging our Vulnerabilities

 Editorial

conflicts.” He further asserts” Conflicts are made 
by human beings and methods to solve them 
must be created trough human intelligence.” 
Since conflicts are bound to happen, what could 
be done is not to intensify them and at the same 
time not to ignore but to solve before we develop 
resentment. Because no act of  violence or hatred 
are so abrupt and exist independently, rather with 
multiple causes that are ignored and intensified. 
Therefore TCCR have its one eye on grass root 
level workshops and trainings, imparting tools 
and skills that are useful and relevant in times of  
confrontations and conflict situation. 

Conflicts can be constructive when dealt with 
mindfully. But a major flaw in dealing with a 
conflicting situation is either we don’t express 
or we wrongly express. Some of  us keep hiding 
our own needs and grievances but expect others 
to understand and address things. Nobody can 
understand better until we express ourselves. 
And piling up of  unmet expectations leads to 
frustration and grudges. Then many others try to 
express but only to complicate the issues further. 
We may intent to express grievances in hope of  
fulfilling the needs but our habituated language of  
expression actually does not express but blame, 
judge and ventilate anger on to the others, and 
we do not listen to understand but to reply. That 
is how our conflicts transform into violence. 
Thus, living in this highly interdependent world, 
it is vital to acquire communication skills that can 
retain the compassionate nature in all of  us and 
transform our conflicts to improved relationships, 
further transparency and peace within. 

Every day we see conflicts within and between families, friends, individuals 
or communities. And most of  the time we don’t realize or care about the 
existence of  a conflict until it turns into an open hostility or a long standing 
stalemate causing severe harm. Had we managed such conflicts at an earlier 
stage, the after-effects could have been totally different and even positive. 
TCCR therefore, advocates conflict resolution tools and skills with a basic 
idea that Conflicts are neither positive nor negative in terms of  its potential 
for the future context. We hope to change the way people perceive when 
they meet a Conflict at glance, in order not to ignore or evade conflicts 
– but to take as a challenge to deal with in a positive and non-violent way 
since conflicts are inevitable part of  life. So, it’s very important to identify, 
understand and deal with conflicts at an earlier stage before it snowballs into 
a lamentable situation. 

Normally most people perceive that conflicts are violent in nature and full 
of  negativity.  Therefore there are people who claim they don’t have conflicts 
just because they don’t quarrel, fight or may be do not have enemies. I 
would rather say probably they do not realise the vulnerability until things 
breakdown. In real terms conflict and violence are two different entities 
but often closely associated. Conflicts do not necessarily end in violence 
but ignorance or mismanagement of  conflicts could results in violence. 
Habitually associating conflicts as negative leads to ignoring the early 
onslaught of  a conflict. Thus, conflicts often escalate to become destructive 
and even to catastrophe. Those who are in openly hostile conflicts today 
were never born fighting and may not have even anticipated such a situation. 
Yet they were pushed by sheer ignorance of  a conflict when it was sown 
first. And multiple stages of  conflicts are being waved aside unknowingly 
before turning into a violent entity. 

Our heart and mind often contradict. We wish peace in the world and 
happiness for everyone but we are too focused on self, limiting our 
intelligence and making us blind at far sight. Many a times we see the 
problems only when we are hurt but we don’t see the problems when we hurt 
others. Many trivial things that we may simply disregard, thinking “he/she 
won’t mind” or undervalue a matter inadvertently giving no consideration 
to others’ sentiments. We just move on as if  nothing happened. But in a 
reverse case, a matter of  fact that we get annoyed all too often when others 
do the same thing to us and we start judging and backbite. By then it’s 
already a small conflict raised up by our habitual untamed selfishness and 
irrational mentality. If  we don’t identify or understand the potential of  this 
small conflict and resolve mindfully, it would blow out of  proportion. So, 
considering a conflict at an earlier stage and confronting mindfully is a great 
wisdom, but we seldom do so. We don’t even address or understand existing 
conflict many times. 

Everyone is capable to perceive and think differently. So, disagreements are 
always there. And if  any disagreement leads even to a little tension between 
parties or against one another, we need to understand that a conflict has 
started. Ignorance of  such spark of  incident could roll into anywhere at any 
extent. Conflicts are bound to happen and have been a constant part of  our 
life. His Holiness the Dalai Lama has said, “as long as Human beings have 
conscience and intellect to think about the future, definitely there will be 



SerieS of workShop for School StudentS 

Series Schools dates trainers participants

1. TCV School, Gopalpur 13-16/05/2015 Mr. Sonam Wangchuk 
Mr. Tenpa Phuntsok

40 school prefects and class moni-
tors

2. TCV School, Suja 13-16/05/2015 Mr. Karma Lekshey 
Ms. Tenzin Yangkyi 

29 class XI students

3. TCV School, Chauntra 19-22/05/2015 Mr. Sonam Wangchuk 
Mr. Tenpa Phuntsok

27 class IX and X students

4. Sambhota School, 
Chauntra 19-22/05/2015 Mr. Karma Lekshey 

Ms. Tenzin Yangkyi 
25 class X students

5. TCV School, Upper 
Dhramsala 22-24/07/2015 Mr. Karma Lekshey 

Mr. Tenpa Phuntsok
30 (20 Class XI students and 10 
School prefects)

6. TCV School, Lower 
Dharamsala 22-23/07/2015 Ms. Sonam Dechen 

Mr. Sonam Wangchuk
33 class IX students

7. Sambhota Peton School, 
D’sala 26-28/08/2015 Ms. Sonam Dechen 

Ms. Tenzin Yangkyi
32 class IX and X students

Background
School  students  today  are  more  
confident,  open,  creative and  very 
independent  which  are  positive  attributes, 
but the School administrators or teachers 
and parents worry about the uplifting 
of  moral principles, ethical values; they 
also would like to see an improvement 
in social skills and communication 
skills which could become useful for 
the children in times of   troubles and 
enhance their overall development. 
Moreover, with  many Indian students 
of  local families and Himalayan regions 
enrolled in Tibetan schools, it becomes 

ever more important to encourage 
respectful and friendly atmosphere for 
a harmonious  coexistence.  Learning  
to  respect  differences  and  appreciate  
diversity  are  important democratic 
principles which are extremely needed in 
daily life and for future leaders which we 
believe the Schools are trying to nourish 
and prepare for.

The Principals of  all schools were 
supportive and eager to arrange a TCCR 
workshop for their students. Over all we 
were able to cover 216 students in seven 

different schools around Dharamshala.
Since most of  the schools ofered their 
guest rooms for our trainers without 
charge and saved a good amount, we 
were able to conduct seven student 
workshops within the budged. The 
Upper TCV Principal also said that 
although he puts a restriction on various 
other organisaions who want to conduct 
activities with children of  his school, he 
would readily accept a TCCR workshop. 
Based on the priorities of  each school 
we got to conduct two to three days of  
workshop. 

TCV Suja class XI participants with school principal and TCCR trainers



ExpEriEncEs

On the first day of  all the workshops the 
School Principals came to introduce our 
organisation and urged all students to pay 
attention and give active participation.   
At Upper TCV the Principal said " when 
Karma la and Sonam la came to me to 
speak about this workshop, I didn't give a 
second thought and just welcomed their 
idea of  conducting workshop in our 
school because I know that this workshop 
has the standard. Unlike many other 
workshop proposals that I am reluctant to 
grand permission, TCCR workshops are 
very professional. I too have participated 
in their workshop........."  
This and similar introductions  that gave  a  
boost  to our enthusiasm and confidence. 

We introduced all the participants to a 
great understanding of  conflicts, how it 
escalates and methods of  resolving them 
through  active  listening,  non- violent    
communication and democratic  process  
etc.  From first day to the end, not a single 
student missed even one session the 
only exception being some students  of   
Peton school  who went for a scheduled 
vaccination appointment and came late 
in the morning of  the last day. At Upper 
TCV one obstacle during the workshop 
was the frequent heavy rainfall that made 
too much noise in the hall but there was 
microphone which helped greatly. At 
Lower TCV during the first half  of  the 
first day it was challenging to have all the 

students listen actively especially when 
some of  the students were sharing their 
opinions. But this improved remarkably 
later and respectfully listening to each 
other became an important part of  the 
workshop. While at Peton school during 
the concluding ceremony which was also 
attended by the School Principal, some 
students voluntarily stood up to give us 
their feedback and the Principal very 
proudly mentioned in his concluding 
speech that the students who had given 
feedback were the ones who generally 
never participated or spoke in front 
of  groups. This he felt was a very 
evident proof  that the workshop was 
very empowering to all the students 
and especially to those who needed to 
improve their confidence levels.  He said 
that he could already see the impact and 
how fruitful TCCR workshop went and 
appreciated and welcomed us in future 
to conduct more workshops.

Sambota Peton School class IX & X students with school principal and TCCR trainers

conclusion

All the workshops were successfully 
concluded and many students were 
open about how much they learnt and 
enjoyed the workshop and shared their 
experiences in the presence of  their 
school Principal and Headmaster. Some 
said this was the first workshop they 
ever attended and hoped all workshops 
will be like this. Some others mentioned 
that this is the best workshop they ever 
attended. And with much appreciation, 
the Principals of  all the Schools thanked 

Two students of  Upper TCV presenting conflict escalation Lower TCV participants enjoying a refreshment act during workshop



TCV Chauntra class IX & X participants with principal, headmaster and TCCR trainers

the trainers and TCCR for being able to 
live up to their hopes and expectations.

FEEdBack

Here are a few feedback given by the 
student participants of  the three schools. 
These have been directly copied from 
their feedback papers submitted to 
TCCR.

“Four 
days of  this workshop had been 

really helpful to me. Before I used to 
have lots of  problem and according to your 

information I know how to deal with people 
and I don’t think I’ll face many problems like 
before. This workshop helped me to express 

my feelings and thoughts and it made me more 
confident. Workshop was excellent and both 
the teachers were also great because the way 
of  their teaching were very encouraging and interesting.”

“Actually three days is very 
short but within three days I learnt so  many  

things,  these are  I  can’t  learn  from  class with my other classmates. So, I think I am very lucky to get such golden opportunity to participate in this useful workshop. This workshop is very different from other workshop. Within these days I didn’t feel any boring or waste of  time. I learnt many things through enjoyment. I will never forget what I learnt within these days and will use or try to practice in my daily life. And here I want to say thank you to my school principal that provide  us  such  opportunity to  be  part  of  this  workshop.  And also two  teachers  who  gave  us the workshop.  You  both  are very  skilful  and  have  talent  to  make  this  workshop  wonderful.  Also  very friendly, the way of  talking and drama skill. I found you two are very cooperative to each other. Keep up. Here I want to say thank you to you both on behalf  of  all the Tibetans. Thank you very much. You both are very 
good and done very great job.”

Participant, Upper TCV School

Participant, Lower TCV School

Participant, Peton School 

  “The workshop was the best one 
I had ever joined because, we never felt boring 
and sleepy when they were teaching. Also there 
were lots of  activities and fun which attracts us 

towards the workshop. The way of  teaching 
was so good and easy to understand. I 

think the team of  TCCR should 
keep it up Good Luck.”



workShop for School AdMiniStrAtorS & teAcherS

Dates:
Venue:

Trainers:

Participants:

18 to 21 August 2015
Sarah Tibetan College for 
Higher Studies. 
Ms. Sonam Dechen,
Mr. Sonam Wangchuk 
Ms.Tenzin Yankyi
31 Head Masters and 
Teachers from 16 School 
including schools from 
STSA, CST and TCV 
schools. 

introduction

In November of  2013 we had organised 
a workshop for the Administrators and 
Teachers of  Tibetan Schools in South 
and Central India which was a huge 
success. This time we have organised 
another workshop for the Administrators 
and Teachers of  Schools in the state of  
Himachal Pradesh. 
The Directors made initial visits to the 
Education Director of  TCV Schools, 
Director of  the Sambhota Schools Society 
and the Department of  Education of  
CTA to discuss the workshop and an 
appropriate timing for the workshop to 
be held. These meetings proved fruitful 
and through our discussions it also 
became evident that the work of  TCCR 
was much appreciated and considered 
highly useful for the Schools in general. 
We also feel that since the recent series 
of  workshops conducted for the School 
students in Bir and Dharamshala area were 

greatly appreciated by the respective 
schools. It may have contributed in 
promulgating the usefulness of  TCCR 
workshops.  All the schools postively 
agreed on sending their Headmasters 
and Teachers to our workshop thus 
building a strong foundation for 
success of  our workshop.

Background

Although such severe punishments 
as beating has been banned in the 
Tibetan Schools for many years now, 
news of  either students misbehaving 
and teachers not being able to find 
a proper way to deal with them or 
news of  students still being punished 
violently keeps seeping through now 
and then. As a Centre for Conflict 
Resolution we take an initiative to 
promote nonviolent methods of  
dealing with disciplinary issues and 
facilitate a process through which the 
school administrators and teachers 
are able to see the actual needs of  the 
students. We shared various skills and 
tools that could be useful in dealing 
with various problems in the schools 
and taught different alternatives to 
corporal punishment. Our workshop 
also focussed on inspiring Teachers to 
create new methods of  teaching that 
can appeal to the students making 
them more receptive to their studies.

ExpEriEncEs

We had an Inaugural ceremony which 
was attended by guests from other 
organisations and media personnel. 
The Secretary of  the Department of  
Education was the Chief  Guest.

The participants were very keen on 
learning tools that they can make use 
of  to enhance their professional skills 
and after the first session, they were 
more comfortable and excited to learn 
more. Although most of  them were 
experienced Teachers they stated that 

Conflict analysis with conflict tree.



the skills that we had 
to teach them were 
greatly enlightening 
and useful for them.

Apart from the 
various Conflict 
Resolution tools we 
had a session where 
we used an analysis 
tool to work out the 
different challenges 
they faced in their 
schools and tried to find the root 
causes and consequences. This 
was followed by a dialogue session where 
there was sharing of  ideas to work on the 
challenges. These sessions were able to 
bring out a lot of  interest and energetic 
discussions and the participants felt it 
was very meaningful for them. We were 
able to create an atmosphere of  respect 
and friendship where all participants 
came to learn a lot about each other as 
well. The farewell programme was heart 
warming with the beautiful feedback 
they shared and songs they dedicated to 
TCCR. Except one teacher had to leave 
the programme abruptly on the second 
day of  workshop due to an emergency 
situation, the whole workshop went 
smoothly and concluded successfully. 

“Through 
this workshop, I’ve learnt 

that every individual
go through the same psychological cycle of  life 

so we have to understand each other’s weaknesses. 
I’ve learnt listening skills as I was a very poor listener 

once. I’ve also learnt communication skills especially with 
the use of  opening languages that has a potential to create 

situation in a positive way. This workshop expands my patience 
level though I am doing my best to keep my temper in control. 

Being patient and empathetic towards students’ problems can have 
a great number of  advantages like  
* Closer relationship with students 

* Able to sort out students’ problems constructively
* Gain students’ trust etc. Through this workshop I have 

learnt counselling skills to detect students’ problem 
without hindering psychology of  child. Lastly, I have 

learnt how to manage students’ difficult behav-
iour. So, the workshop went very effective 
and beyond my expectation. I hope you 

all will do the best in your work. 
Best wishes to you all.”

FEEdBack
“The four days 

workshop by the TCCR 
had been great and helpful for me. At first I was not 

interested to join the workshop as I need to catch up with 
my syllabus at school. But after joining the work-

shop, my perspective towards the workshop completely 
changed. This workshop is going to be profitable for me in 

my personal life and in dealing with the students”

Workshop inauguration with chief  guest Mr. Topgyal Tsering, the Secretary of  Home Department and 
special guest Geshe Jampel Dakpa, the  Director of  CHTS Sarah 

Workshop Participant

A TeacherTrainers guiding group works



Background

With the Nobel Peace Laureate His 
Holiness the Dalai Lama and the Central 
Tibetan Administration based here, 
Dharamshala is a town of  great attraction 
for Tibetans. And with the presence of  
an exotic culture, Dharamshala is also an 
attraction to a great many tourists from 
all over the world and lately from many 
different parts of  India. So when these 
great many people from all over India 
and the world come to Dharamshala; 
the shopkeepers, road-side stall keepers 
and restaurant workers are usually the 
only Tibetans they interact with during 
their short stay here. And thus form an 
impression of  a culture and people.

During the Round Table Discussion for 
Indians and Tibetans titled “Coexisting 
and Flourishing” held in December 2014 
at Dharamsala one Indian participant 
stated that the way some Tibetan 
shopkeepers and restaurant owners or 
waiters treat the Indian customers was 
very disrespectful. This may be a single 
incident  or  may happen again but its 
obvious that many Tibetans running  
small businesses may not have a proper  
understanding of  how to be a host. These 
incidents may not sound too critical but 
we know that being a refugee community 
they have potential to harm our ties with 
the local Indian community. Therefore 

this is the first workshop that we have 
organised for Business community.

challEngEs FacEd

Due to sudden clash with other impotant 
matters of  participants like tax related 
issues popped up in between, and some 
urgent meetings of  their unions which 
were not expected during workshop 
planning and also because of  some other 
issues; we had to postpone the remaining 
workshop days. Therefore it was a big 
gap of  two weeks in between the first day 
and the second. However our  flexibility 
assured strong participation and we were 
able to bring more people for the final 
day’s public meeting.

ExpEriEncEs

We already had a sense of  possible 
difficulty to maintain same participants 
for all three days and doing the workshop 
on three consecutive days was pondered 
upon. But later we selected best possible 
days and decided to do three days in a 
row which we realised was a mistake later. 
As far as the workshop environment is 
concerned we received such wonderful 

participation by all. 
There were few who 
put themselves out 
there by sharing 
personal incidences 
that we all got to learn 
from and really created 
a bonding among these 
different people who 
although living in a 
small area knowing 
very little about each 

other. They benefited greatly from our 
communication skills, listening skills and 
conflict resolution tools.

Most of  our tools were relevant for 
them especially when such challenging 
situations occurred and many of  them 
had realizations of  what they had done 
wrongly in the past. There were concerns 
raised by some of  the participants 
towards keeping good relations with 
the Indian host community. We 
highlighted the importance of  respectful 
communication even in the case of  their 
customers being Indian Tourist from 
other states and everyone in general.  
We are hopeful that our workshop was 
able to create awareness among Tibetan 
shopkeepers, vendors, restaurant workers 
and owners of  the importance of  
respectful behaviour without making any 
differentiations based on their prejudices 
or stereotypes.

puBlic MEEting

We dedicated a session at the end of  
workshop to hold a public meeting. 
Members of  all the participating 
Associations and Unions came in 
large numbers with President of  the 
Dharamshala Tibetan Local Assembly 
as our Chief  Guest. We were able to 
spread some of  the key ideas that came 
about during the workshop on building 
better relations with the Indian locals 
and Indian customers. Some participants 
shared their feedback and urged TCCR 
to conduct more such workshops. It also 
served as a closing ceremony for the 
workshop.

workShop for the BuSineSS coMMunity of dhArAMShAlA

Dates:
Venue:
Trainers:

Participants:

14, 28 and 29 September 2015
Hotel Tibet, Mcloed, Dharamsal
Ms.SonamDechen, 
Mr.Sonam Wangchuk 
Mr. Tenpa Phuntsok
25 Shopkeepers and Restaurant owners 
and managers from Mcleod Ganj

With chief  guest the president of  local assembly and some representatives on the 
table during public meeting on last half  day. 



youth eMpowerMent workShop for uneMployed youth

Series institution dates trainers Strength type

1. ISTL Neelamangala
Bangalore 21-24/09/2015 Ms. Tenzin Yangkyi

Mr. Tenpa Phuntsok
36 vocational trainees Invitational

2. ISTL Neelamangala,
Bangalore 14-17/12/2015 Mr. Karma Lekshey 

Mr. Sonam Wangchuk  
24 vocational trainees Centre’s initiative

Group photo of  ISTL 2015 3rd batch with their Director, staff  and TCCR Trainers 

Deep involvement in a dialogue preparatory process

Background

Youth Empowerment Workshop is an 
endeavor in the sphere of  working with 
youths, empowering them to respond 
to problems or conflicts nonviolently 
and constructively. Under YEW (Youth 
Empowerment Workshop) we conduct 
two subcategories of  workshops in series, 
YEW series for college going students 
and YEW series for unemployed youth. 
ISTL at Nelamangala 

in Bangaluru is one of  the most suitable 
targets for the later subcategory. ISTL 
provides opportunity to learn and 
cultivate professional skills like hotel 
management, computer networking, 
carpentry, tailoring, hair dressing, 
beautician and cookery etc. Except hotel 
management and computer networking 
courses where students requires to spend 
at least two years, ISTL generally produce 
three batches of  young Tibetans trained 

in different productive 
skills every year. But one 
more important thing is 
to empower them to claim 
their dignity and self-
esteem and to become a 
morally constructive world 
citizen. Simply equipping 
them with some earning 
skills can not uplift their 
life. Therefore we in 
cooperation with ISTL 
administration had initiated 
YEW series in ISTL many 
years back.

With gracious funding from Henrich Boll 
Foundation (HBF) TCCR is in a position 
to provide workshop twice a year to the 
students of  ISTL (Institute of  Small 
Trades Learning). However, seeing the 
effectiveness of  workshop on students, 
ISTL’s director, managed to provide our 
workshop to all the batches by bearing 
one extra workshop’s expenses by their 
office in 2014 and 2015.

aiMs

The workshop aimed at empowering the 
youth in non-academic line with essential 
skills of  non-violent communication, 
listening and conflict resolution skills. To 
encourage the participants to be able to 
manage conflicts peacefully and transform 
conflicts in to positive energies, and also 
to become a contributing member for 
a harmonious society. Another focal 
point in this workshop is to make them 
stop the self  discriminatory mentalities 
and realise that just because they lack 
higher formal education does not make 
them any less capable of  becoming a 
contributing member of  the community. 
It’s also to highlight the potentials of  
each youth and encourage them to work 
towards the betterment of  the society.

ExpEriEntial lEarning

We have assessed that most of  the 
participants were reluctant to attend 
when the administrator of  the Institute 
announced the workshops. But at the 
end of  the first day of  workshops  they 
were much interested and eager to learn 
more about. The topics and activities of  
workshop not only gave a new outlook 
towards perceiving and handling conflict 
non-violently but successful in relating 
conflict intrinsic to their lives. Majority 
of  the participants there, are usually 



reticent in speaking up their thoughts 
and suggestions, but with one or two 
sessions of  our workshop they start  to 
open up gradually and keep productive 
momentum that were not only came up 
through participants’ oral and written 
feedbacks but seen in their attitude too. 
Our two trainers who took the workshop 
in September came back with experiences 
of  encouragement and reassurance to 
the Non-violent Communication and 
power of  compassionate dealing with 
others. “there were two girl participants” 
said by a trainer “quite hard to deal 
with on the first day, they were  non 
cooperative and so irksome when they 
answer our questions. Nevertheless, 
things went so well when we were able 
to win the two girls as we try hard to deal 
with them without losing compassion 
and non-violent communication to the 
girls and treated so normal and friendly.”  
They witnessed tremendous changes 
and improvement in the way those two 
girls’ participation and cooperation in 
the workshop for the rest of  the days.  
And the incident must have been a great 
learning for both trainers as well as 
participants. 

The response that students have shown 
to us with active participation in the 
workshop; effectiveness of  learning and 
gratitude that they have expressed to us 
for availing the workshop in oral and 

written feedbacks; and Director of  ISTL requesting our Centre to make this YEW 
series available in future speaks in nutshell that the Youth Empowerment Workshop 
(YEW) to the students of  ISTL proved to be successful. 

conclusion:
In this reporting year we managed to conduct two workshops at the institution, one 
workshop by our Centre and one on request from Department of  Home, CTA. Both 
workshops were concluded with great satisfactory yet we never end a workshop with 
complacency as there is always room for improvement. 

Group photo of  ISTL 2015 2nd batch with their Director, staff  and TCCR Trainers 

FEEdBack

“ I saw this workshop quite helpful to me and also it’s helpful to society. Normally I don’t 
listen to others, but today onward I will put the skill and make an effort to listen to others. I 
have seen many workshops but the way this workshop conducted is excellent. Please continue 
your good work. Thank you.”

by a participant.
 (Translated from Tibetan)



introduction

The Tibetan Transit School hosts newly 
arrived Tibetan Refugees who are 
interested in attaining proper education 
but have crossed their school going age. 
Young people who are between 18 years 
and 32 years are given an opportunity 
to study Tibetan and English according 
to their learning capacities. These 
remarkable youth with an insatiable thirst 
for knowledge are able to reach the class 
10 standard between 3 to 5 years. This 
year again we organized a workshop for 
the students of  TTS School who were 
newly arrived from different parts of  
Tibet.  

Background

Unlike many other places where 
refugees and immigrants receive special 
workshops on their arrival to fit them 
better in the hosting community and 
avoid unnecessary troubles, Tibetan 
refugees in Dharamsala do not receive 
such professional workshops despite all 
the reception facilities and opportunities 
provided. TCCR considering this as an 
important aspect of  smooth transition 
for the new arrivals and for the harmony 

of  the local communities, the Centre 
started this Workshop for New Arrivals 
from Tibet since ten years and being 
included it in every annual project. 
At beginning this workshop was held 
several years in Tibetan Reception 
Centre. Later, due to many reasons the 
same workshop has been carrying on in 
Tibetan Transit School where most of  
the new comers above 13 years of  age 
admit for education. 

aiMs

To introduce the skills of  Conflict 
Resolution to the students newly arrived 
from Tibet with an aim to break through 
negative stereotypes they may have 
formed of  the exile community and the 
host Indian community and to equip 

them with tools and 
skills to manage future 
conflict situations in 
exile and back in Tibet 
more amicably.

challEngE & ExpEriEncEs

As we prepare for 
the workshop we 
learned that most of  
the participants are 
incapable of  reading 
and writing, so we 
prepared for that too. 
When we actually met 

them, it's not only the illiteracy but for 
some of  them we often had to explain 
very elementary terms and concepts 
which we normally don't have to explain 
in a democratic society, But its all 
understandable since they all are grown 
up under a very suppressive communist 
regime.  How ever, the way they respect 
trainers and humbleness are exemplary 
with much values of  tradition and less 
polluted. So the group seemed little time 
consuming and harder to understand 
but we enjoyed more and satisfied more 
with them. Unlike other groups, we had 
smaller group this time with only twelve 
participants who have come to India six 
months back and there were some who 
has been here only two months. Just one 
or two had neutral Tibetan accent, rest 
of  them had strong regional accent and 
when we asked how they communicate 
generally between them, they mentioned 
that Chinese language has become their 
medium of  communication. However, 
we have seen the strong desire in their 
eyes to learn and to become educated 
enough for oneself  and for Tibet.  They 
also learnt what Conflict is and its part 
of  our lives and in order to deal with 
this is also should be through use of  our 
intelligence with nonviolence skills and 
methods. Over all the three day was fun 
learning with the sharings.

Workshop for NeW Comers from TibeT

Dates:
Venue:

Trainers:

Participants:

29th to 31st Dec. 2015
Tibetan Transit School, 
Khunyara Dharamshala
Ms. Tenzin Yangkyi
Mr. Tenpa Phuntsok
12 Newly Arrived stu-
dents of   1st standard

Conflict Understanding exsercise 



youth eMpowerMent workShop for college StudentS

Dates:
Venue:

Trainers:

Participants:

18th to 21st Nov. 2015
Dalai Lama Institute 
for Higher Education, 
Bangalore
Mr. Karma Lekshey and 
Ms. Tenzin Yangkyi
23 College Students

introduction

Between 2005 to 2006 we had series of  
workshops for college students covering 
most of  the big Cities in India where our 
Tibetan youths study. We have received 
wonderful feedbacks from the students 
who participated. Many of  them are 
now working in the CTA or other 
Institutions. They felt their capacities 
to deal with challenging situations in a 
constructive and mindful way increased 
and they also find it easier to make their 
transition into a work life with much 
ease and confidence. Therefore we 
applied a proposal for series of  Youth 
Empowerment Workshops for College 
students but unfortunately funds for 
college workshops was not approved by 
the funders and we were much regretted. 
However there is a little money saved 
from the approved budget and we again 
applied for one college workshop for 
that surplus budget and it was accepted 
by our funder organization. 

Immediately after approval of  the 
budget we had a meeting regarding the 
implementation and we decided to offer 
this opportunity to Dalai Lama Institute 
for Higher Education considering it as 
the latest Tibetan college in India. So 

we have great respect and dignity to our 
own college as well as it is easier for us to 
coordinate in limited time because of  all 
the participants live in same compound.  
Therefore we approached college 
Principal Dr. B.Tsering and she accepted 
our request despite their academic 
schedule.  

aiMs

Our aims for this workshop were:

1. To create friendly and safe workshop 
environment, where each individual feel 
free to participate actively.
2. To improve their mutual understanding 
and support so that to build a bond 
among them.
3. To ensure the equality and impartiality 
among the participants by the trainers.
4. To boost the confidence level of  the 
participants to confront conflict in their 
daily life. 

5. To make the workshop practical and 
useful as well as knowledgeable.

participants

As per our planning, we kept twenty-five 
participants and that too equal ratio of  
gender so that each and every individual 
would get proper concern and equal 
opportunity to share their views.
At the workshop there were nine boys 
and fourteen girls. Total twenty three 
participants voluntarily participated in 
the workshop. There were so active and 
showed lots of  interest in workshop. 
Their ages are age between 20-25; some 
of  them are pursuing their graduation in 
Arts and some in Tibetan literatures and 
Chinese Language. All of  them are from 
various backgrounds, some are born in 
Tibet and some in exile and every one 
of  them had finished their schooling 
from different Tibetan Children's Village 
Schools.



ExpEriEncE

We felt that we have accomplished our 
aims and objectives of  the workshop, 
because we could able to create an 
environment of  joyful learning space 
where every body can share their thought 
without any hindrance  and each of  
them  received each others with respect 
and dignity. This insightful sharing leads 
to the openly expression of  a girl in 
presence of  College Principal about her 
past conflict with friend and said through 
this workshop she found  nice tools to 
say sorry and restoring their friendly 
relation again. This instantly resulted  in 
strengthening their relationship.  As of  
our understanding this workshop has 
contributed to their learning strategy and 
better understanding of  the democratic 
decision making and cooperation by 
actions that they could learn how to 
respect others’ point of  view and share 
own thought without blaming others.

FEEBack

Directly quoted from written feedback 
given by the participants.

“The most of  activities were related to our own and real life experience and I know myself  better and increased understanding of  the other people. Myself  as an introvert type person it is very hard to tell my needs and feelings to other but this workshop really help me to try my level best”Passang Youdon BA II Year,  
DLIHE 

“Through the workshop which is 
given by Tibetan Centre for Conflict 
Resolution I have learnt a lot and 
it helped me to resolve conflicts. I 
really felt very satisfied with your 
workkshop. From today I will try to 
practice what you have taught within 
these four days.”

Lhakpa Dolma , DLIHE

workShopS for foSter MotherS

Parenting is one of  the defining factors in influencing a course of  child's future. 
Proper parenting of  child helps instill a value of  being compassionate to all the 
living beings with a sense of  responsibility in making the world safe and secured 
and the opposite holds equally destructive consequences, if  the parenting of  child 
goes negligence and negative.  A challenges of  modernity has put parents into test 
in taking care of  even their own children, leave alone the lofty yet honorable task 
of  parenting large number of  children.

Tibetan Children's Villages (TCV) is an integrated charitable organization which 
looks after Tibetan children coming from Tibet, orphan and semi orphan Tibetan 
children residing in India, Nepal and Bhutan. It's build on a mission to provide 
education, cultural identity and make them self-reliant and contributing members 
of  the Tibetan community and the world at large. Due to sheer need of  providing 
parental care and love to these disadvantage children has placed this goal in the 
foremost listed goals of  TCV. There are eight residential schools under TCV and 
to execute the goal, children have their own homes after the school hour to receive 
parental love and care. In each home there are roughly around 30 to 40 children, 
whom are cared by a home mother who is certified caretaker from the same 
organization. Home mother training centre of  TCV branch takes responsibility 
of  providing necessary knowledge and training not only during a certified mother 
training course but also provides workshop and training as child growth nutrition, 
non violent conflict resolution etc. as a part to upgrade holistic professional 
development program of  home mothers in a constant basis.   

TCCR is honored to have opportunities in a form of  invitation from administrator 
of  mother training centre (Mrs. Kelsang Sharling), Director of  TCV Gopalpur 
(Mr. Tsultrim Dorjee la) and Principal of  Lower TCV (Mr. Chemey Lhundup la) to 
provide non violent conflict resolution workshop to these dedicated home mothers 
in their respective schools as a collaborative effort in nurturing children through the 
principle of  non violence and promote the value of  loving kindness.

S.no. Venue events & dates trainers participants

1. TCV Gopalpur Workshop
13-14/05/2015

Mr. Sonam Wangchuk 
Mr. Tenpa Phuntsok

30 (home mothers, hostel 
warden & matrons)

2. TCV Upper Workshop
4-5/06/2015

Mrs. Sonam Dechen 
Mrs. Tenzin Yangkyi 11 home mothers

3. TCV Lower Talk
11/11/2015 Mr. Karma Lekshey Home mothers 

4. TCV Suja Workshop
26-28/12/2015

Mr. Karma Lekshey 
Mr. Sonam Wangchuk

120 home mothers from 
all TCV branches 

TCV Gopalpur home mothers Upper TCV home mothers



round tABle diScuSSion 

Venue:

Participants:

Facilitator:
Date:

Club House, Mcleod 
Ganj
42 Indian and Tibetan 
local leaders and 
representatives of  
stakeholders
Mrs. Sonam Dechen
30th Nov. 2015

The Tibetan Centre for Conflict 
Resolution has always given great 
importance to building better relations 
between Indians and Tibetans who 
live side by side. We have organised 
several programmes to bring the two 
communities together into building a 
more supportive and understanding 
coexistence. Our Round Table 
Discussion provides a very practical 
and useful opportunity for Tibetans and 
Indians to sit together and discuss various 
issues of  importance and conflict in the 
community. This series of  Round Table 
discussions “Coexisting and Flourishing” 
began in 2009 and is much appreciated 
by both the communities. We have been 
supported by the Tibetan Settlement 
Office and Indo Tibetan Friendship 
Association. This year’s RTD is the sixth 
of  the series. We observed that the level 
of  participation has increased greatly 
giving great importance to building better 
relations between Indians and Tibetans 
who live side by side. And also, there 
are many other things concerning local 
residents’  economy as well as health and 

hygine that we should address togather. 
aiMs: 
To bring the Indian and Tibetan 
communities closer at a level of  deeper 
understanding and respect even in times 
of  crisis. To create a safe and friendly 
platform for discussing difficult issues 
of  importance that may usually lead to 
estrangement and hard feelings from 
both sides. And to build partnerships 
towards a more supportive community 
of  Indians and Tibetans.

MEEting agEndas

Reviewing resolutions from last  1. 
year’s Round Table discussion.
When unfortunate incidences  2. 
occur involving individuals from  
the two communities: What should 
we as a community living together 
do or refrain from doing?
Dharamshala Environment:   3. 
Problems, Local awareness,   
Solutions?

ExpEriEncE

Like the previous year most of  the 
participants came before or on time.  
Luckily the cultural performance this 
year  finished on time and we were able 
to start the programme as scheduled. 
Looking around the table we see that 
most of  those present were Heads of  
their organisations or institutions. This 
was very encouraging and in recognition 
of  that we gave each participant an 

opportunity to give a brief  presentation 
on aims and objectives of  their offices 
or organizations and speak a little about 
some of  the activities they conduct 
towards betterment of  the society. This 
came to be a perfect beginning of  the 
meeting . 

As the discussion commenced the 
representatives were able to share their 
ideas, perspectives and suggestions 
frankly. As part of  the first agenda 
the Convenor reviewed how many of  
the resolutions made last year were 
successfully implemented and found 
out that many organisations had made 
special efforts to act on the resolution 
some of  them are:

Tibet Charity had included a Hindi  • 
 anguage class room where Tibetans  
 could learn the language. Most of   
 those taking this benefit were newly  
 arrived Tibetans from Tibet said the  
 Director of  Tibet Charity.

The SHO of  Upper Dharamshala  • 
 boasted of  a reduction of  crime  
 by 55% this he said was a result  
 of  the increased Police vigilance  
 as promised during the last Round  
 Table.

TCCR had organised a special  • 
 workshop for the Tibetan Hoteliers  
 and Shopkeepers in Mcleod Ganj,  
 thus implementing on the resolution.



This year most of  the important 
discussions and thereby the resolutions 
made were in regard to the second 
agenda. In light of  a recent murder 
of  a young Tibetan man by three 
local Indian youth and the events that 
unfolded thereafter, there was many 
strong statements and emotional sharing 
at the table. The convenor was able to 
emphasise on the statements useful for 
better relations in the future and channel 
those that provoked blaming each other 
into framing statements related to what 
can be done in the future. The resolutions 
passed were summed up in the end as 
follows:

Everyone should make extra efforts 1. 
to not sensationalize events and 
give communal shape and be more 
responsible when it comes to using 
social media and personal initiatives 
too .
All individuals must support and  2. 
respect the law of  the land, the law  
does not differentiate between the  
two communities, no one is above 
law.

TCHRD Director resolved to  3. 
organise an event to spread   
awareness on the law of  the land  
by inviting the SHO to talk to the  
common people.
All present to make efforts to  4. 
involve the other community in 
celebrations and engage the other 
community at times of  unfortunate  
incidences.
Look for challenges that both 5. 
communities can together work to 
overcome.
The Police Department would work  6. 
towards further slashing crime rate 
in Dharamshala from the current  
50% low to another 25% decrease 
in  the next year.
Everyone present to participate in 7. 
the Mass clean-up on the 9th of  
December 2015 organised by the  
Tibetan Settlement Office. And this 
initiative to continue in the coming 
year.
Construction related clutter and  8. 
traffic hazards to be reported to the  
Police Department.



introduction

Having worked with the Local Assembly 
Members of  Mundgod in the previous 
year, we were confident of  the necessity 
and usefulness of  such workshops 
for the local leaders. This time we 
organized a residential workshop for 
the Local Assembly Members from the 
settlements in Himachal Pradesh. We 
invited combination of  a Speaker and a 
Member from each settlement. We had 
a vibrant and dynamic age group of  
participants from young adults to middle 
age and above 60. Most of  them are well 
experienced and educated. 

Local assembly is one of  the three pillars 
of  Democracy at the local level, elected 
by the Tibetans living in their respective 
settlements and all serve a term of  3 
years. Each Settlement has a minimum 
of  7 members and maximum of  35 
members according to the population of  
the Settlement.

ExpEriEncEs

We planned our sessions primarily based 
on the concepts of  conflict resolution 
and democracy focusing more on tools 
and skills to enhance their capacity to deal 
with conflicts and making democratic 
decision related to their field. We focused 
on effective communication, listening 
skills and handling conflicts mindfully. 
We eventually hope for the enrichment 
of  experiences both in a personal and 
professional sphere. 

Initially participants were very formal 
and reserve. Some of  the participants 
were expecting high dignitaries and well-
known scholars to be the resource persons 
talking about exile administrative system 
and its governance. However when the 
general introduction followed by speech 

of  CHTS Principal, Geshe Jamphel 
Dakpa la, sharing experience of  how in 
past he has dealt with the conflicts and 
what out come he got was impressive for 
us and all the participants. Then a round 
of  personal introduction followed by ice 
breaking name game and questionnaires 
were shared with them. By then the group 
has become more interactive and lively. 
With a session or two we started rejoicing 
over participants' gaining momentum of  
interest and trust in our expertise in the 
field of  conflict resolution and peace 
building. As a trainer, this experience has 
great value. 

On the second day we took afternoon 
sessions to grab an opportunity for 
the participants to attend afternoon 
Parliament session at Tibetan Parliament 
in Exile at Gangkyi with proper prior 
permission. It was first time experience 
to all of  us attended live at our Parliament 
sessions in exile. This spare arrangement 
of  observation proved perfect for the 
participants when we processed the 
events back at workshop sessions. Rest 
two days were focused more on practical 
skills and concepts that could actually 
empower them to enhance their work. 
One of  the participant shared that "I was 
well aware of  the principal of  Democracy 
and Exile democratic system but when it 
comes to a practical level there is a lot 
to improve, this workshop opened my 
eyes to the democratic decision making 

and dialogue process. It surely will help 
me in my professional and daily life" The 
fact is that the tools and skills of  conflict 
resolution is integral part for democratic 
leaders. 

conclusion

This group of  various age brought in 
different life experiences and learning 
atmosphere for all the participants as 
well as us with open sharing during the 
sessions and outside the sessions which 
made a strong bonding possible. Each 
of  them also shared on future network 
to be able to work in cooperation that 
led to further exchange of  contacts and 
email ids. 

CHTS, Sarah
14 Local Assembly 
Members from 6 
settlements of  Himachal 
Mr. Karma Lekshey and 
Mrs.Tenzin Yangkyi
28th March, 2016 to 31st 
March, 2016

Venue:
Participants:

Trainers:

Date:

workShop for locAl ASSeMBly MeMBerS

FEEdBack

“I feel much more confident in handling 
any conflict/issue in my personal life 
as well as within the society from now 
onwards. Furthermore, I think such 
knowledge should be definitely be 
shared on a larger scale to the general 
public and to the younger generation 
to be specific. Be it through such 
workshops or  to be included within 
the educational institution through 
books and internet.” 

Rinchen Namgyal (LA member of   Bir 
Dege)

Infront of  TPiE hall after observing a half  day Parliament Session



StAff cApAcity Building for tccr

Venue:

Participants:
Trainers:

Date:

Hotel Imperial Heights, 
Khunyara Dharamshala
All the staff  of  TCCR
Mr. Tenzin Donyoe, 
Mr.Vinayak Narayan, 
Mrs. Sonam Dechen,
Mr. Karma Lekshey and 
Mr. Sonam Wangchuk
25 to 28 April, 2016

Background

TCCR being a small organisation acting as 
a registered and independent NGO gives 
a lot of  importance to the confidence 
and skills of  its staff. Although most of  
the team are certified Trainers in conflict 
Resolution and Democratic Processes 
there are several other responsibilities 
which require our knowledge and skill 
development in other fields as well. 
The Staff  as a team not only comes 
up with all the proposals for projects 
periodically but also are the ones who 
execute each of  them. Therefore for 
the TCCR team it is imperative to 
have a continuous learning process to 
keep the Centre functioning properly 
and grow. We therefore organized this 
‘Capacity Building Workshop’ keeping 
in mind our overall development as a 
Trainer and as officials who undertake 
various administrative duties for the 
TCCR office.

rEsourcE pErsons

In this capacity building, we invited two 
professional resource persons from 
outside and other three are our own 
directors and research officer. 
Mr. Tenzin Dhonyoe is a web designer 
and currently working as a photojournalist 
at Radio Free Asia. He has designed our 
website and helps maintain it from time 
to time. He has designed a new look 
for our website this year and has made 
it accessible through Word-press which, 
makes uploading and making changes 
much easier so that it can be done by the 
TCCR Staff  themselves. 
Mr. Vinayak Narayan was educated 
in the Tibetan Children Village School 
at Lower Dharamshala till his Grade X 
which gives him the talent of  speaking 
in Tibetan with a completely Tibetan 
accent. He is an Advocate and practices 
at the Dharamshala Courts. He is a 
strong supporter of  the Tibetan Exile 
community and takes up many cases to 
help Tibetans in need pro bono. 

ExpErincEs

Day 1; The two sessions with Mr. 
Dhonyoe were very engaging and we 
were surprised and empowered to learn 
that there was so much we could do in 
performing activities on the web. We 
were familiarized with HTML and CSS 
and explored ways in which a simple 
notepad can result in the building of  a 

website. At the same time he focused 
on Web Development which includes 
web scripting language as PHP, ASP or 
ASPX. 
On the whole the two session on web 
designing and web development lead 
by Mr. Dhonyoe was very interesting 
and Practical. We all will definitely learn 
further and try to utilize it in upgrading 
and maintaining the TCCR website.

Day 2; Our Director Karma Lekshey, 
and Research Officer Sonam Wangchuk, 
attended a programme organized by three 
funders in Dehradun which was called 
Strengthening Tibetan Civil Society. 
They were very inspired by a module 
for self  assessment as an organisation 
which was lead by staff  from SOIR IM. 
Since they felt that TCCR could benefit 
from this module Karma and Wangchuk 
lead the two morning sessions on “Self  
Assessment of  TCCR.
 
The Self  Assessment session went so 
thoroughly with in-depth discussion that 
we had to take extra time from afternoon 
to conclude the session. It gave us a hawk 
eye look individually and organizationally 
of  our strengths and weaknesses. From 
this session many important aspects 
were brought to our attention, which we 
have included as agendas for upcoming 
meeting. All in all the sessions were 
effective and helpful.

With legal resource person Mr.Vinayak Narayan Resource person Mr. Tenzin Dhonyoe leading session



The afternoon sessions shifted focus 
to the role of  each staff  in the team. 
Although the main crux was still the 
Centre and its development we talked 
about individual contributions, the 
strengths and weaknesses. Sonam Dechen 
lead the Teambuilding sessions in such a 
way that was able to not only bring us 
closer to each other but also genuinely 
care about personal developments of  
everyone in the team.

Day 3: was dedicated to our Three Year 
Strategic Planning. Facilitated by Sonam 
Dechen we began with brainstorming 
where each staff  shared their wishes and 
hopes for the coming three years.
The facilitator could then identify 15 
major areas of  focus and all the activities 
proposed by the group could then be 
subcategorized under these focus areas. 
Each of  these focus areas consecutively 
have various activities resulting in more 
than 40 of  them. Some of  them are 

administrative while most are project 
activities.

Day 4: Mr. Vinayak’s sessions were very 
interesting and since they are directly 
related to each one of  us as a Tibetan 
living in India and related to our NGO 
it was a very gripping half  day. He spoke 
on the Status of  Tibetan refugees in India 
and applicable rules and laws related 
to Tibetans. During which he stated 
that according to Indian Constitution 
the status of  a Tibetan although she or 
he maybe born in India is a Foreigner. 
However, unlike other foreigners there 
is specific amendment made into Indian 
constitution especially for Tibetans while 
Jawahalal Nehru was Prime Minister of  
India. 

He also shared laws and rules related 
to Tibetan registration certificate (RC) 
that almost all Tibetan residing in India 
has. We are also informed on how to 
curb bribery in our society to go in 

accordance to Indian law.  Likewise we 
were introduced to many of  Indian laws 
related to Tibetans that we are not aware 
of  has empowered us to enlighten other 
Tibetans and share these during our 
workshop whenever necessary.
The second session was directly related 
to our centre as a registered NGO 
under which he educated us on how to 
maintain book of  resolution and meeting 
minutes.  He shared us how important it 
is to follow legal steps to strengthen and 
sustain the centre in the future. Over all 
we were guided and mentioned that he 
is available to help us in clarifying legal 
issues and any other necessary things. 
With strong participation by all staff  
and increasing number of  questions Mr. 
Vinayak suggested that he would take up 
one more session after lunch. Which was 
a more informal discussion on the same 
topics with him. 

conclusion 
For the Staff  Capacity Building 
Workshop although there was no formal 
questionnaire involved, we had an in-
depth discussion and it was evident that 
all the staff  were deeply empowered 
and enriched by this experience. This 
programme definitely renewed our 
energy and enthusiasm in serving TCCR. 
We have become much more confident 
in the knowledge of  the Legal system 
for Tibetans living in India and also for 
a Tibetan NGO that is registered as a 
society under the Indian Government.



TCCR has been requested to conduct workshops and talks by other organizations. These workshops and talks we have successfully 
carried out with much appreciations from the organizers. 

OT H E R   A C T I V I T I E S

Talk and workshop for Gurukul 
Programme
17th & 22nd June 2015
Gurukul Programme organised by the 
Foundation for Universal Responsibility 
of  His Holiness the Dalai Lama, 
situated in Delhi is an annual event 
that brings young Indian students from 
different Universities all over India to 
Dharamshala for one month of  learning. 
Due to successful TCCR encounters in 
the past years and growing interest and 
appreciation in our work by the Gurukul 
students, TCCR is requested a talk and 
a workshop for the students of  21st 
Annual Gurukul Programme. Mr. Sonam 
Wangchuk gave a TCCR introductory 
talk on 17th June and Conflict Resolution 
sessions on 22nd June.

Youth Entrepreneurship and Women 
Empowerment Workshop, DoH
25-26 June 2015
Our Director Mr. Karma Lekshey led 
sessions for one and a half  day as resource 
person from TCCR during four day 
workshop on Youth Entrepreneurship 
and Women Empowerment Workshop 
from 23rd-26th June, 2015 organized 
by the Department of  Home, Central 
Tibetan Administration. 
The objective of  the workshop is to 
encourage the participants to achieve 
better entrepreneurship qualities as well 
as to create awareness on the importance 

of  women empowerment. Also it aimed 
to educate the participants on conflict 
resolution in order to channelize the 
negative aspects of  the conflicts into a 
constructive opportunity. 

Workshop for MUWCI Students
30th July 2015
The student of  Mahindra United World 
College of  India from Pune visited 
TCCR again on 30th July 2015 for the 
one day Programme. The group consist 
26 younsters of  different nationalities 
including some Chinese students too. 
Programme mainly covered Learning 
and Understanding Tibet and Conflict 
Resolution led by our Associate Director 
Mrs. Sonam Dechen.

Talk on Anti Bullying
20th Oct. 2015
Mrs. Sonam Dechen, Associate 
Director, TCCR did a talk on Anti-
bullying for the students in TCV 
Chauntra as requested by the school 
authority on 20th Oct. 2015.

Empowering Youth Leadership 
and Skills
28th Dec. 2015
As invited by DoE, CTA Mrs. 
Sonam Dechen gave a talk and led 
an interactive session on the topic 

Empowering Youth Leadership and 
Skills on 28th Dec 2015 at Lower 
TCV. This was a part of  the third 
Leadership Workshop for Class X 
Students, organized by DoE, CTA. 

Talk for MSW, PJN College students.
17th Feb. 2016
An experiential  talk on NGO and Social-
work by TCCR Associate Director Mrs. 
Sonam Dechen for around 65 MSW 
students of  Pandit Jawaharlal Nehru 
College of  Social Work, Jalgaon district, 
Maharashtra with their faculties. Despite 
the sun burn, session lasted for two hours 
on the Centre’s roof  top concluded 
answering a number of  questions popped 
up from the students and faculties.

Workshop for TCV Suja Teachers
28th-29th Feb. 2016
Mr. Karma Lekshey, the Director 
and Mr. Sonam Wangchuk, Research 
officer of  TCCR conducted workshop 
for teachers of  TCV Suja on days just 
ahead of  new academic year began 
(28th & 29th Feb 2016). The workshop 
conducted on request of  school authority 
as a preparatory and empowerment 
of  faculties for the new academic 
year 2016. Topics for the workshop 
included Basic Conflict Understanding, 
Alternatives for Corporal Punishment, 
Compassionate Listening & Teacher-
Student Relationship.
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How can you help TCCR?
There are many projects you can support
1. Workshops
 - Workshops for Newcomers from Tibet
 - Youth Empowerment Workshops
 - Women Empowerment Workshops
 - Workshops for Tibetan Settlements
 - Workshops for School Administrators & Teachers
 - Workshops for School Students/Parents
 - Civil Society Strengthening Workshops
2. Conflict Transformation Workshop for mixed cultural groups
3.  Training Programmes
 - Trainers’ Training Programmes
 - Mediation and Counseling Training  
4. Round Table Discussions/Seminars/Conferences
5. Public Meetings
6. Integrating Conflict Resolution with Buddhist Philosophy
7. Aministrative Costs / Office maintanence
8. Publications

You can fund any of  these projects or make donations :
Within India to our UCO Bank a/c no. 20590100002714
IFSC Code: UCBA0002059 
From outside India to our SBI Bank a/c no. 30670435809
IFSC Code: SBIN000634, Swift Code: SBININBB277

For further information please contact:
Director
Tibetan Centre for Conflict Resolution,
Potala Road, Gangchen Kyishong
Dharamshala - 176215
Distt. Kangra HP, INDIA
Ph: +91-1892-226627
Email: tccrteam@gmail.com
Visit us at www.tccr.org


